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Purpose of Report 

The purpose of the report is to seek agreement to a list of priorities for the Health and Wellbeing 

Board for 2026/7, following a recent workshop to discuss potential priorities. 

 

Recommendations and Reasons 

We recommend six priorities for the Health and Wellbeing for the 2026/7 period;  

1. Oral health, including dental health 

2. Cardiovascular disease prevention 

3. Plymouth as a Marmot City 

4. Integrated Neighbourhood Teams 

5. Falls and Frailty prevention 

6. Culture for Health  

We seek the Boards approval of these priorities, and collective engagement and support in pursuing 

these priorities across Board members.  

 

Alternative options considered and rejected 

The Board discussed the above priorities at a recent workshop and reached collective agreement. 

During that session, two additional priorities were identified, namely falls and frailty prevention and 

culture for health.  

 

Relevance to the Corporate Plan and/or the Plymouth Plan   

The HWWB priorities directly support the Council’s corporate priority to work with the NHS to 

improve access to healthcare and dentistry. It also aligns with key elements of the Plymouth Plan ‘A 

Healthy City’, specifically: 

 HEA1: Reducing health inequalities 

 HEA2: Improving outcomes for children and families 
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 HEA3: Supporting adults with health and social care needs 

 HEA5: Delivering strong and safe communities and good quality neighbourhoods 

 HEA9: Delivering accessible health services and clinical excellence 

 INT8: Celebrating diverse communities 

 

Implications for the Medium Term Financial Plan and Resource Implications:     

There are no medium-term financial plan and resource implications.  

 

Financial Risks  

There are no financial risks.  

 

Legal Implications  

There are no legal implications.  

 

Carbon Footprint (Environmental) Implications:  

There are no carbon footprint or environmental implications. For information only.  

 

Other Implications: e.g. Health and Safety, Risk Management, Child Poverty: 
* When considering these proposals members have a responsibility to ensure they give due regard to the Council’s duty to promote 

equality of opportunity, eliminate unlawful discrimination and promote good relations between people who share protected 

characteristics under the Equalities Act and those who do not. 

There are no other implications. For information only.  

 

Appendices  
*Add rows as required to box below 
 

Ref. Title of Appendix Exemption Paragraph Number (if applicable)  
If some/all of the information is confidential, you must indicate  

why it is not for publication by virtue of Part 1of Schedule 12A  

of the Local Government Act 1972 by ticking the relevant box.   

 1 2 3 4 5 6 7 

A HWBB Priorities Briefing Paper X       

 

Background papers:  

*Add rows as required to box below 

Please list all unpublished, background papers relevant to the decision in the table below. Background papers are unpublished works, 

relied on to a material extent in preparing the report, which disclose facts or matters on which the report or an important part of the 

work is based. 

Title of any background paper(s) Exemption Paragraph Number (if applicable) 

If some/all of the information is confidential, you must indicate why it 

is not for publication by virtue of Part 1of Schedule 12A of the Local 

Government Act 1972 by ticking the relevant box.   

1 2 3 4 5 6 7 
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